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I. Introduction
An equitable school provides the climate, process, and content which enable students and staff
to perform at their highest level. An equitable school ensures successful academic outcomes by
providing equitable resources and appropriate instructional strategies for each student. The
equitable school:
1. Has a clear mission which is committed to equitable access, processes, treatment, and
outcomes for all students, regardless of race, gender, national origin (English Learners),
disability, or socioeconomic status.
2. Provides an inclusive visual environment – halls, displays, and classrooms exhibit
pictures and information about diverse students and cultures.
3. Reflects and works in collaboration with the various socioeconomic, racial, ethnic,
language, gender, and disability groups within the school community.
4. Works in partnership with parents, the business community, and civic and community
organizations to enrich the curriculum, provide consistently high expectations for all
students, and develop supports and opportunities for all students.
In the 2019-2020 school year, the Center for Education Equity at MAEC, Inc., conducted an
equity audit for School Administrative Unit 70 (SAU 70). This audit was based on two tools: a
“Criteria for an Equitable School” Equity Audit Inventory (Appendix I) and School Climate
Surveys (Appendices II-V). SAU 70 is made of up of the following buildings:





Bernice A. Ray School (Ray): 129 staff members, 476 students
Marion Cross School (MCS): 60 staff members, 310 students
Frances C. Richmond Middle School (RMS): 89 staff members, 360 students
Hanover High School (HHS): 147 staff members, 734 students

Tool #1: “Criteria for an Equitable School” Equity Audit
In March, the staff representatives on the Equity Committee were asked to complete the
“Criteria for an Equitable School” Equity Audit for each of the four buildings. This Audit tool asks
questions in seven key areas:
1. School policy;
2. School organizations/administration;
3. School climate/environment;
4. Staff;
5. Assessment/Placement;
6. Professional Learning; and
7. Standards and curriculum development
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To the best of their knowledge, each building’s representatives answered Yes/
No/Needs Improvement for each question. A small group of staff and students in the Exploring
Whiteness and Anti-Racist Activism March Intensive also gave input that was used by the
HHS committee representatives.
Tool #2: Parent, Staff, and Student School Climate Surveys
Climate surveys were created over the course of the fall and winter and administered in April to
the following groups: RMS/HHS Students, Parents and Staff. A survey for Ray and MCS
students, was also created, but administration will occur in the fall.
Participants in the survey were asked to give demographic information and rate statements in
the following categories on a scale of 1-5 (strongly disagree to strongly agree):






Academic Expectations
Safety and Respect
Communication and Family Engagement
Attitude and Culture
Discipline/Bullying/Discrimination/Hazing/Sexual Harassment

Priority Areas of Focus for Next Steps
The datasets from the two tools provide information across the four buildings from a variety of
perspectives – RMS/HHS Students, Staff, Parents and Equity Committee Members. Sections II
(page 3- 6) and III (page 7-10) of the report detail findings and recommendations. Although the
four datasets reveal many positive efforts that are underway in SAU 70, as in any school
system, there is always room for improvement. Here are the 6 areas of focus for next steps that
were identified across most or all of the datasets:
1) Conduct staff training to increase staff understanding of equity: bias, oppression,
culturally responsive pedagogy and curriculum, and civil rights statute compliance.
2) Conduct a “deeper dive” into additional datasets (e.g., student discipline, suspensions
and expulsion, academic achievement, standardized test scores, special education
placements, honors class enrollments, etc.) to determine if any disparities exist.
3) Review SAU 70 Board Policies with an equity lens. Involve administrators, teachers,
other staff members, students and parents/community members to enable awareness
and buy-in across a variety of stakeholder groups.
4) Review protocols and practices to ensure alignment with policies.
5) Review current parent/family engagement and communication efforts to determine if
improvements are needed.
6) Review student connectedness efforts to identify and connect with students who are
disenfranchised.
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II. Findings/Recommendations from the “Criteria for an Equitable School” Equity Audit
Responses
The responses indicate that school climate is an area of relative strength in the criteria for an
equitable school. This is supported by the overwhelmingly positive responses to the school
climate survey (see Section III). School policy, organization/administration, professional
learning, and standards and curriculum were the categories with the most “No” and “Needs
Improvement” responses. The mixture of responses in the categories of staff and
assessment/placement indicate that some work has been done that meets the criteria for
equitable schools, but there is room for improvement.
1. School Policy: School policy provides the framework for everything that is done within
the district. Ensuring that policies reflect a culturally responsive, equity perspective sets
the stage for school climates where every student feels safe, valued, respected and able
to achieve at their highest potential. It is also vitally important that a school’s or district’s
practices and procedures are aligned with its policies. In other words, if the policies are
framed from an equity perspective, but the procedures to implement the policies or the
day-to-day practices of staff are not aligned to that perspective, there will be a
disconnect between the intended outcomes and the actual outcomes. For example: a
school’s policy on taking advanced courses states that any student who wishes to take
such a class may do so. However, a Guidance Counselor tells students that they must
meet certain grade requirements, submit a form that includes teacher recommendations
and pass entry exams prior to being allowed to enroll in advanced courses. These types
of practices and procedures are in direct opposition to the equity-focused policy and
have historically prevented many black and Latino students, and low-income students,
from taking advanced classes.
Finding: All questions found in the School Policy section of the Audit were answered
“No” or “Needs Improvement” across all four buildings.
Recommendation: It is recommended that a review of SAU 70’s policies and
administrative procedures be reviewed from an equity perspective. While all policies
should reflect a commitment to equity, it may be helpful to begin the policy review with
the following policies and related administrative procedures:
 Anti-Bullying
 Anti-Discrimination
 Anti-Harassment/Sexual Harassment
 Discipline – Suspension and Expulsion
 Dress Code
 Honors Courses/Class Placement
 Special Education
 Student Code of Conduct
 Title IX
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SAU 70 may wish to garner feedback on proposed policy changes from a variety of
perspectives. It is recommended that students and parents/community members be
invited to participate in the committee so that student and parent voice are incorporated
into policy changes.
2. School Organization/Administration: Data-driven decision-making is vital to ensuring
an equitable school. Schools should collect and analyze data that will guide decisions
about access, curriculum, discipline, instructional strategies and parent/family
engagement. While some of this information can be gathered through climate surveys
and focus groups, other data sets that the school owns (e.g., disaggregated data
analysis by protected class (race, gender, etc.) of: discipline, suspensions and
expulsions; course enrollments; standardized test scores; participation in activities; etc.)
should also be reviewed to determine whether disparities exist.
Finding: All questions found in the School Organization/Administration section of the
Audit were answered “No,” “Needs Improvement,” or “?” across all four buildings with
one exception. MCS responded “Yes” to the question: “Have curriculum and/or
instructional strategies been modified as a result of data analysis combined with
anecdotal or other information?”
Recommendation: School Administrators and the Equity Committee should consider
setting time aside to meet and review existing data sets with an equity lens. The Center
for Education Equity (CEE) @ MAEC, Inc., is finalizing the “Data Inquiry Toolkit” and
accompanying training that walks school/district teams through the process of using data
to identify action steps to improve equity.
3. School Climate/Environment: According to the National Center for School Climate at
Ramapo for Children, school climate refers to the quality and character of school life.
School climate is based on patterns of students', parents' and school personnel's
experience of school life and reflects norms, goals, values, interpersonal relationships,
teaching and learning practices, and organizational structures.
(https://www.schoolclimate.org/school-climate). Simply put, school climate can be
defined as “how it feels to be in the school.” An equitable school climate is essential to
emotional and physical safety, academic achievement and student connectedness. It is
important that any examination of school climate is completed through an equity lens.
This helps to create an environment where ALL students feel safe, valued and
respected.
Finding: A majority of the questions found in the School Climate/Environment section of
the Audit were answered “Yes,” showing that climate has been assessed using an equity
lens to some extent in all four buildings. Items addressing staff/student/parent
interactions, school assemblies, diversity of committees/subcommittees and availability
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of materials in multiple languages were marked “No” or “Needs Improvement” by all four
buildings.
Recommendation: Administrators and the Equity Committee may wish to dig deeper
into the four items identified above to brainstorm for ways to improve these climate
measures. Additionally, data from the three climate surveys will provide an abundance
of information from a variety of perspectives about school climate. While these data sets
will be examined below in more detail, it is recommended that the data is reviewed from
a cross-tab perspective to identify areas that indicate disparities based on protected
class(es).
4. Staff: Staff actions and interactions play a large role in an equitable school. How staff
interact with each other, with students and with parents/families impacts the climate of
each building and achievement of each child. Ensuring that staff are provided with
adequate training, resources and supports is vital to the quality of the school.
Finding: While some of the items in this section were marked “Yes” by some buildings,
the most frequent response to these items was “No.”
Recommendation: Training is recommended to enhance staff knowledge and
understanding of how bias, prejudice and racism, classism, sexism, etc., negatively
impact all aspects of teaching and learning. Staff development on equitable teaching
strategies is also recommended.
5. Assessment/Placement: Ensuring that students have equitable access to all aspects of
the educational program is vital to a healthy school climate. Measuring students’
academic performance through a variety of activities/instruments provides an equitable
approach to grading and assessment that allows all students to succeed.
Finding: Most questions in this section were responded to with “Yes” for RMS and HHS,
and most questions received “No” or “Needs Improvement” responses for Ray and MCS.
Recommendation: It is recommended that assessment data be analyzed to determine
if any patterns of disparate outcomes by protected classes exist. An examination of the
diversity of students within levels of classes, such as special education, vocational
education, etc., is also recommended to ensure that disparities are not present.
6. Professional Learning: Professional development opportunities that expose teachers to
a variety of instructional approaches, equity issues, and cross-cultural communication
are vital to enhancing teacher quality and connectedness. Relevant equity issues
should be infused across all professional learning opportunities offered by a school
system.
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Finding: All items in this section were responded to with “No” or “Needs Improvement”
with two exceptions: Ray and RMS responded “Yes” to the question that asked if PD
was provided for staff at all levels and in all job descriptions.
Recommendation: Professional development is recommended as one of the most
pressing needs of SAU 70. Specific training topics should address needs identified by a
review of the climate survey and school-owned data sets. Trainings should be provided
to all staff members, regardless of role.
7. Standards and Curriculum Development: The academic performance of students of
color and socio-economically disadvantaged students is enhanced when schools adopt
culturally responsive curriculum and pedagogy. The use of culturally responsive
curriculum incorporates cultural information into the curriculum and empowers students
to value all cultures, not just their own.
Finding: Responses in this section were “No” or “Needs Improvement” across all items
for all buildings with two exceptions. The RMS respondents said “Yes” to the item
asking if all teachers are involved in curriculum development; and Ray
responded “Yes” to the item asking if all teachers are encouraged to use materials
produced by women, people of color and people with disabilities.
Recommendation: It is recommended that a committee/subcommittee be formed (if one
does not already exist) to examine the curriculum being used to ensure that the
perspectives and contributions of people of color, women and persons with disabilities
are included in the curriculum. This review should examine curriculum and supplemental
materials. Membership in this committee/subcommittee should include
parents/community members and be representative of the diversity found within the
district.
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III. Findings/Recommendations from the School Climate Surveys
The climate surveys were created to provide information about the schools from the perspective
of the respondents and as such, responses are a subjective data set. 750 students, 301
parents, and 206 staff completed the school climate survey. In addition to PDF summary
documents of responses created by Survey Monkey, Excel files of the data were also provided
to the Equity Committee for a more detailed analysis, including cross-tab reviews. The Excel
files were “scrubbed” to remove IP addresses for each responded and any text comments that
included identifying information, such as respondent’s name.
It is recommended that these data sets be used as baseline data and subsequent survey
administrations be used to identify changes, positive or negative. Due to COVID-19 and the
emotional impacts of this global pandemic, respondents may be more critical of climate efforts
than they would otherwise have responded. It is also noted that for some respondents, surveys
were completed after an absence from the school building of a month or more, which may also
skew the results.
1. Student Data:
168 respondents indicated being in grades 6-8, 530 in grades 9-12, and 4 did not specify their
grade. This represents 46.7% of middle school students and 72.2% of high school students.
This meant that three-quarters of RMS/HHS Survey respondents were in grades 9-12 (75.5%)
and the remaining quarter were in grades 6-8 (24%).The majority of respondents indicated that
they are white (85%), while 13% indicated they are Asian; 4% identified as American Indian or
Native Alaskan; 3% indicated they are Black or African American; almost 2% indicated that they
are Native Hawaiian or Other Pacific Islander; and approximately 4% preferred not responding
to this question. 88% of students indicated they are not Hispanic or Latino, while 6% indicated
they are Hispanic or Latino and 6% preferred not to answer.
With regards to gender, 45% of students responded that they are male and 52% responded that
they are female. The remaining 3% responded as follows: 1 Transgender Male; 3 Gender
Variant/Non-Conforming; 5 Prefer not to answer; and 12 provided text responses, the most
common of which was “Helicopter.” The majority of students (72%) indicated that they are
heterosexual, with the remaining 28% responding as follows: 64 students indicated they are
bisexual (9.1%); 12 students indicated they are Lesbian/Gay (1.7%); 59 students said they are
Unsure (8.4%); 39 preferred not answering (5.6%) and 28 provided text responses, the most
common of which were “Pansexual” and “Straight.”

With regard to the items found in the “Academic Expectations” section of the survey, the
majority of student responses were either “Agree” or “Strongly Agree” to each of the 10
measures. The question with the highest percentage (@31%) of “neither agree nor disagree,”
“disagree” or “strongly disagree” was, “I am proud of what I learn in school.”
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In the “Safety and Respect” section of the survey, responses were once again most often
“Agree” or “Strongly Agree” to positive items (e.g., “I feel respected at this school.”) and
“Disagree” or “Strongly Disagree” to negative items (e.g., “Students at my school fight a lot.”).
While most student responses indicated that they feel safe and respected, about 15% of the
responses for connectedness measures were “neither agree nor disagree,” and about 8%
responded “disagree” or “strongly disagree” to these measures.
In the “Communication and Family Engagement” section, responses of “Agree” and “Strongly
Agree” were most frequent, though this section of questions garnered a higher percentage of
“neither agree nor disagree” responses than other sections of the survey.
In the “Attitude and Culture” section, responses were once again mostly “Agree” or “Strongly
Agree,” including items measuring respect for other cultures and positive interactions with
people of other cultures and people with disabilities.
In the “Discipline/Bullying/Discrimination/Hazing/Sexual Harassment” section of the survey,
responses were once again most often “Agree” or “Strongly Agree” to positive items (e.g., “My
school has clear rules for behavior.”) or “Disagree” or “Strongly Disagree” to negative items
(e.g., “I have been sexually harassed at school by another student at least once this year.”).
Findings: While student responses to this survey were overwhelmingly positive, a small
percentage of student responses that measure connectedness were neutral or negative.
For example, in response to the statement, “There is an adult at my school who will help
me if I need it;” 3.5% of students disagreed or strongly disagreed, and 10.7% neither
agreed nor disagreed. To the statement, “I feel teachers care about me and my family
beyond the classroom, 11% of students disagreed or strongly disagree, and 23% neither
agreed nor disagreed.
Recommendations: It is apparent that strong efforts have been made to create a
positive, welcoming climate for students and most students feel safe, valued, respected
and connected. These efforts should be sustained. A cross-tab
analysis of the responses indicating a lack of student connectedness should be
conducted to determine if these students are part of a protected class. Additionally, it is
recommended that administrators and staff identify students who are
disconnected/disengaged and engage in rapport building efforts to increase their
engagement.
2. Parent Data:
The majority of responding parents were of RMS and HHS students (79%). It is anticipated that
the parent survey will be re-released when the elementary school student surveys are
conducted in the fall. Parents were able to identify all buildings in which their children are
enrolled, however subsequent questions only allowed one answer for all identified buildings. If
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parents asked, they were asked to fill out the survey in its entirety once for each building in
which their children are enrolled. Some parents did this, while others responded in the
comments section that they selected responses that applied to all/multiple buildings.
The majority of respondents indicated that they are white (84%), while 5% indicated they are
Asian; 0.6% identified as American Indian or Native Alaskan; 2% indicated they are Black or
African American; 1% indicated that they are Native Hawaiian or Other Pacific Islander; and just
over 9% preferred not responding to this question. 88% of parents indicated they are not
Hispanic or Latino, while 2% indicated they are Hispanic or Latino and 10% preferred not to
answer.
With regard to gender identity, 21% of parents responded that they are male and 74%
responded that they are female. The remaining 5% preferred not answering. Approximately
68% of respondents indicated that their annual household income is $100,000 or more.
With regard to the items found in the “Academic Expectations” section of the survey, the
majority of parent responses (75% or more) were either “Agree” or “Strongly Agree” to each of
the seven measures. These very positive responses speak highly for the school’s efforts and
messaging about academic expectations for students.
In the “Safety and Respect” section of the survey, responses were once again most often
“Agree” or “Strongly Agree” to positive items (e.g., “I feel that my child is respected at this
school.”) or “Disagree” or “Strongly Disagree” to negative items (e.g., “Students at this school
fight a lot.”). While most parent responses indicated that they do feel that their child/children are
safe and respected, about 16% of the parents responded “neither agree nor disagree,” and 7%
responded “disagree” or “strongly disagree” to the statement, “School administration welcomes
parents’ input about school climate.”
In the “Communication and Family Engagement” section, responses of “Agree” and “Strongly
Agree” were most frequent, though this section of questions garnered a higher percentage of
“neither agree nor disagree” responses than other sections of the survey. A number of the text
comments at the end of the survey related to communication and family engagement efforts.
Many of these comments reflect a desire for more opportunities to serve in a volunteer capacity,
even suggesting ways that virtual engagement could be achieved. Additionally, several parents
expressed interest in more robust communication with teachers about their child’s/children’s
academic progress and social-emotional well-being.
In the “Attitude and Culture” section, responses were once again mostly “Agree” or “Strongly
Agree,” although items measuring parent/family engagement (e.g., “My school creates
opportunities for interested parents to get acquainted”) and items measuring respect for other
cultures and positive interactions with people of other cultures received 51.5% of positive
responses, 22.2%% of neutral responses and 26.3% of negative responses.
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In the “Discipline/Bullying/Discrimination/Hazing/Sexual Harassment” section of the survey,
responses were once again most often “Agree” or “Strongly Agree” to positive items (e.g.,
“Discipline rules in my child’s school are fair.”) or “Disagree” or “Strongly Disagree” to negative
items (e.g., “My child has been physically, verbally or cyber bullied at school by another
teacher.”).
Findings: While parent responses to this survey were overwhelmingly positive, items
measuring parent/family engagement and communication across a number of survey
sections reveal concerns by some parents. A review of the written comments indicates
a significant amount of support for SAU 70, the buildings, administrators and staff
members, along with appreciation that the district is engaging in an equity assessment.
Some parent comments identify concerns about student achievement and engagement
during the COVID-19 pandemic.
Recommendations: Parents who responded to the survey provided overwhelmingly
positive feedback about their experiences with SAU 70 schools. The open-ended
comments provide a treasure trove of information, both about existing efforts that are
working well, as well as feedback on areas where
improvements are needed. While the majority of comments are positive, there are
specific concerns by some parents in the areas of parent/family engagement and
communication. A cross-tab analysis of these comments is recommended to determine
if negative experiences are being experienced by parents based on school, race,
ethnicity, socio-economic status, etc. Specific strategies to increase parent/family
engagement and enhance communication efforts should be considered.
3. Staff Data:
The distribution of the SAU 70 staff members who responded to the climate survey are
employed as follows:





HHS: 99 staff members (67.3% of staff)
RMS: 55 staff members (61.8% of staff)
MCS: 46 staff members (76.7% of staff)
Ray: 42 staff members (32.6% of staff)

The majority of respondents indicated that they are white (87%, N=211), while 2.5% (N=6)
individuals identified as Asian; 0.4% (N=1) identified as Black or African American; and 12%
(N=29) preferred not responding to this question. 84% of parents indicated they are not
Hispanic or Latino, while 1% indicated they are Hispanic or Latino and 15% preferred not to
answer.
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With regard to gender identity, 23% of staff responded that they are male and 68% responded
that they are female. I person selected Gender Variant/Non-Conforming and the remaining 21
individuals (9%) preferred not answering.
Staff responded as follows to the question about their role in the building:





Administrator (3%);
Certified teaching staff (1%);
Classroom teacher (53%); and
Other (43%). Of these responses, Educational Assistant, Guidance Counselor and
Support were the most frequent.

With regard to the items found in the “Academic Expectations” section of the survey, the
majority of staff responses (74% or more) were either “Agree” or “Strongly Agree” to each of the
seven measures. The question that garnered the smallest percentage of positive responses
was, “I let my students’ parents know how their child is doing at school.” This response was
interesting in that the teachers have the ability to reach out to parents directly, in addition to
communication outreach by the building or district.
In the “Safety and Respect section of the survey, responses were once again most often
“Agree” or “Strongly Agree” to positive items (e.g., “Children are respected at this school.”) or
“Disagree” or “Strongly Disagree” to negative items (e.g., “Students at this school fight a lot.”).
The majority of staff respondents (80%) indicated that School administration welcomes
teachers’ input about school climate.
In the “Teacher Expectations” section, responses of “Agree” and “Strongly Agree” were most
frequent. Items which measure principal support for staff members (e.g., My principal
encourages me to perform at the highest level of professional practice” and “I understand what
my principal expects me to do at this school.”) received very positive responses (91% and 84%
respectively).
In the “Community and Family Engagement section, positive response rates were lower than in
other survey sections, with three items receiving the most responses as “neither agree nor
disagree.” Items measuring teacher outreach to parents received more negative responses
more frequently than positive responses. Two items that received more positive response rates
measure principal support for staff (e.g., Staff members' input is welcomed by the school
administration” and “The principal communicates clear instructional goals to teachers.”
In the “Attitude and Culture” section, responses were once again mostly “Agree” or “Strongly
Agree.” In fact, this section had zero “Strongly Disagree” responses for five of the nine
measures.
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In the “Leadership and Decision-Making” section, responses once again mostly “Agree” or
“Strongly Agree,” with negative responses making up 12% or less of all responses in this
section of 6 measures. As indicated in other sections of the survey, approximately ¾ of staff
respondents rated principal support and teacher empowerment as positive across three
measures (e.g., The principal provides leadership to improve the instructional program,” “The
principal encourages teachers to participate in leadership roles, and “Staff members believe that
they can influence school decisions.”).
In the “Discipline/Bullying/Discrimination/Hazing/Sexual Harassment” section of the survey,
responses were once again most often “Agree” or “Strongly Agree” to positive items (e.g., “Staff
members are informed about the school climate and discipline policy or policies,) or “Disagree”
or “Strongly Disagree” to negative items (e.g., “There is a high incidence of verbal, cyber, or
physical bullying, hazing, and/or acts of discrimination in the school.”).
Findings: While staff responses to this survey were overwhelmingly positive, items
measuring parent/family engagement and communication across a number of
survey sections reveal that improvements should be a focus area for next steps. As the
parent survey revealed similar concerns, it bolsters the need to address these areas
moving forward.
Recommendations: Staff who responded to the survey provided overwhelmingly
positive feedback about their experiences with SAU 70 schools. Specific strategies to
increase parent/family engagement and enhance communication efforts should be
considered, especially those that empower staff to reach out to the parents of the
students they serve.
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Criteria for an Equitable School – Equity Audit
An equitable school provides the climate, process, and content which enable students and staff to
perform at their highest level. An equitable school ensures successful academic outcomes by
providing equitable resources and appropriate instructional strategies for each student. The equitable
school:
1. Has a clear mission which is committed to equitable access, processes, treatment, and outcomes
for all students, regardless of race, gender, national origin (English Learners), disability, or
socioeconomic status.
2. Provides an inclusive visual environment - halls, displays, and classrooms exhibit pictures and
information about diverse students and cultures.
3. Reflects and works in collaboration with the various socioeconomic, racial, ethnic, language,
gender, and disability groups within the school community.
4. Works in partnership with parents, the business community, and civic and community
organizations to enrich the curriculum, provide consistently high expectations for all students, and
develop supports and opportunities for all students.

School Policy
CRITERIA/QUESTIONS

YES

NO

NEEDS
IMPROVEMENT

1. Does the school/school system have a specific policy regarding educational
equity?
2. Does the policy clearly explain the procedures for reporting complaints, fact
finding, and appeals?
3. Does the school have a clear mission statement regarding educational equity?
4. Are the policy and mission statement publicized regularly to staff, students,
and parents?
5. Is the policy monitored for consistent and complete implementation as well as
any necessary modification?
6. Has the school developed an equity plan of action based on the policy,
mission statement, and analysis of its current equity needs?
7. Did all component groups: the staff, parents, students, and community
participate in the development of the mission statement and equity plan?
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8. Is there an equitable distribution of highly-qualified teachers?
9. Is there a policy and procedure to assure that no student is denied
participation in extracurricular or co-curricular activities because of financial
reasons or because of transportation limitations?

School Organization/Administration
CRITERIA/QUESTIONS

YES

NO

NEEDS
IMPROVEMENT

1. Are school administrator(s) able to identify equity issues, and trained to
provide leadership in developing alternative strategies to achieve excellence
and equity among staff and students?
2. Is there a team or advisory committee that coordinates school improvement
and assures equity compliance in all phases of school management?
3. Have interpreters been identified for the varied languages present in the
school community?
4. Are enrollments monitored in special education and gifted and talented
programs for disproportionate representation of one racial or ethnic group or
by gender?
5. Is data regularly collected, disaggregated, and analyzed in the following areas
and by different ethnic groups? (check all which apply)
___ Course level enrollment
___ Grade point average/achievement scores
___ Standardized test scores
___ Student discipline, suspensions, and expulsions
___ Cross cultural friction or harassment
___ Participation in school activities and honors
6. Have policies or programs been implemented to respond to this data?
7. Have curriculum and/or instructional strategies been modified as a result of
data analysis combined with anecdotal and other information?
8. Are the parents, community members, and business people involved in school
planning, support, and governance, representative of the school community?
9. Are values of equity, fairness, and inclusion modeled by all school staff?
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School Climate/Environment
CRITERIA/QUESTIONS

YES

NO

NEEDS
IMPROVEMENT

YES

NO

NEEDS
IMPROVEMENT

1. Do bulletin boards, displays, hall decorations, classrooms, and offices show
males and females, members of varied racial or ethnic groups, and people
with disabilities in a variety of roles?
2. Does the interaction of school staff with each other, students, and parents,
convey a respect of people regardless of race, ethnicity, language, gender,
disability, age, religion, or socioeconomic status?
3. Are special efforts made to achieve classroom integration when students selfsegregate in the classroom (e.g. teams for contests, groups for instruction,
other forms of classroom organization)?
4. Is the code of student conduct applied fairly and equitably to all students?
5. Do school assemblies, special programs, and speakers reflect the diverse
nature of the school and larger community?
6. Are the people involved in planning school events and programs
representative of the school community by race, ethnicity, language, gender,
disability, and socioeconomic status?
7. Do all segments of the school community attend and participate in school
events including athletic, dramatic, service, PTA/PTO, etc.?
8. Are school emblems, mascots, team names, and other symbols free from
racial, ethnic, gender, or disability bias?
9. Does the library/media center have recent visual, print, and non-print
materials which accurately provide information about males and females of
varied groups in traditional and non-traditional roles?
10. Are materials, notices, and other school communication available in multiple
languages, Braille, or audio versions as required?

Staff
CRITERIA/QUESTIONS
1. Are all students talked to in the same manner and held to consistent
standards of behavior?
2. Are discipline infractions and praise distributed equitably in the classroom?
3. Are students given access to resources, facilities, and academic placement
dependent on individual talent, skill and interest?
4. Are acceptable standards for students' behavior, language, and dress non-
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discriminatory?
5. Is the composition of the school staff representative of the
racial/ethnic/gender/disability composition of the student body and larger
school community?
6. Are staff members of different genders, races, ethnic backgrounds, or
disabilities distributed equitably across the various job classifications from
administration to noncertified positions?
7. Are all staff members familiar with the varied demographic groups and
neighborhoods in the school?
8. Do staff members communicate well and on a regular basis with staff
members from other ethnic, racial, language, gender or disability groups?
9. Have all staff members received in-service training to recognize strategies for
countering bias?
10. Are members of the instructional staff able to utilize personalized instructional
methods to meet diverse student needs and learning preferences?
11. When staff members are assessed, are competencies in educational equity an
integral part of their performance?
12. Are people at different job levels, paid or volunteer, treated with comparable
respect?

Assessment/Placement
CRITERIA/QUESTIONS

YES

NO

NEEDS
IMPROVEMENT

1. Are multiple instruments used for student assessment, including performance
measures?
2. Is all assessment data analyzed according to individual student progress as
well as disaggregated patterns and outcomes by race, gender, ethnicity,
disability, socioeconomic status, and geographic location?
3. Are assessment procedures available which accommodate English Learners
and students with disabilities?
4. Are all levels of classes, including special education, vocational education, and
gifted and talented programs, comprised of students who proportionately
reflect the diversity within the overall student population?
5. Is guidance and counseling provided to encourage all students to take higher
level courses, particularly in the critical filter areas of Honors, STEM, AP, and
IB courses?
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Professional Learning
CRITERIA/QUESTIONS

YES

NO

NEEDS
IMPROVEMENT

1. In order to ensure flexible, heterogeneous, and integrated grouping within
classes, are teachers exposed to a variety of instructional approaches to meet
differing learning preferences and foster both competitive and cooperative
skills?
2. Are relevant equity issues infused throughout all professional learning
activities?
3. Are opportunities provided for staff at all levels and in all job descriptions to
obtain in-service training regarding educational equity issues and concerns
relevant to specific populations?
4. Are staff members trained to identify equity needs and to utilize instructional
methods to meet the learning preferences of diverse students and groups?
5. Are in-service opportunities offered to provide dialogues between policymakers, administrators, teachers, support staff parents, as well as business
and community leaders, to develop comprehensive strategies for addressing
equity issues?
6. Are translators or sign language interpreters available for participants in staff
development who are from particular language minority or disability groups?
7. Is content training offered to provide staff with curricular information and
knowledge of multicultural print, non-print, and human resources available to
enhance educational equity?
8. Do staff members receive training in cross-cultural communication and group
processes to increase their effectiveness in working with diverse populations?
9. Are critical educational issues addressed in ways that do not stereotype or
stigmatize particular groups?
10. Are presenters and facilitators of in-service programs representative of the
gender, racial, ethnic, and disability composition of the school system?
11. Is professional learning delivered in ways which model techniques and
authentic perspectives which are relevant to the diverse groups in the school
community?
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Standards and Curriculum Development
CRITERIA/QUESTIONS

YES

NO

NEEDS
IMPROVEMENT

1. Are all teachers involved in curriculum development to meet standards?
2. Are all students held to the same standards?
3. Are the policy and instructional modifications put in place when students are
unable to meet the standards?
4. Does the curriculum utilize print and non-print materials that represent
diverse groups?
5. Do recommended textbooks and other instructional materials reflect, as much
as possible, the experiences and perspectives of both genders and different
cultural groups?
6. Are the teachers' classroom activities and examples multicultural according to
race, ethnicity, language, gender and disability?
7. Does the teacher use classroom lessons to increase awareness and counter
the past effects of bias and discrimination?
8. Do the curricula infuse culturally responsive information into instructional
approaches and prepare students for a diverse society and workplace?
9. Are people with disabilities shown in the curriculum actively interacting with
both people with and without disabilities?
10. Is language used which does not stereotype people or groups?
11. Does the curriculum suggest ways to examine the perspectives and
contributions of people of color and women in every subject area, especially in
Mathematics, Science, Social Studies, History, and English?
12. Are teachers encouraged to use and provide examples of materials produced
by women, people of color, and people with disabilities as part of the
curriculum?
13. Are lists and descriptions of resources (e.g. community organizations, parent
volunteers, events, historical sites, etc.) provided to reinforce curriculum
relevant to the experiences and contributions of diverse cultural groups?
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Appendix II: Family Climate Survey

Parent Climate Survey 2019-2020

Directions: The purpose of this survey is to hear your thoughts about your school’s climate. There are
eight categories, so please review each item carefully to make sure you fill out the entire survey.
Note: If you have more than one child in the SAU, please respond with all of your children in mind.
Please rate the following items regarding Academic Expectations:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

Teachers at my child’s
school help all students
do their best.
Teachers at this school
have high expectations
for my child.
School is important to
my child’s (ren’s) future
success.
I have the opportunity to
ask teachers about my
child’s assignments.
I can tell that my child’s
teachers encourage
them to do their best on
assigned work and tests.
My child’s school wants
them to do well.
I can tell that my child is
proud of what they learn
in school.

1

Please rate the following items regarding Safety and Respect:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

I feel that my child is
respected at this school.
Teachers treat all
students with respect at
this school.
Students respect their
teacher(s) at my child’s
school.
Students at this school
fight a lot.
Safety rules are
enforced at this school.
I feel that teachers
respect me as a parent
at my child’s school.
The school actively
works to create a
welcoming environment
for every student
If my child doesn’t feel
safe, I know that there
are adults that she/he
can go to for help.
School administration
welcomes parents’ input
about school climate.

Please rate the following items regarding Communication and Family Engagement:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

The school provides
family members with
adequate information
about the academic
program in a language
that I can understand.
Teachers let parents
know how their child is
doing at school.
At my child’s school,
adults and students
listen to each other.

2

Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

The school makes a
special effort to reach
out to families from all
racial, cultural and/or
language groups.
At my child’s school,
adults and students
listen to each other.
Parent input is
welcomed by the school
administration
There is at least one
staff member that I can
talk to about my child’s
academic and social
progress.
The school makes a
special effort to maintain
contact with working
and/or single parents.
Parents, caretakers and
families of diverse
backgrounds are
involved in this school.
The school has a clear
policy and practice for
parent involvement.
The school provides
opportunities for parents
and teachers to develop
strong partnerships in
the best interest of their
children.
The school encourages
volunteer participation
from families.

3

Please rate the following items regarding Attitude and Culture:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

The school staff is
friendly and helpful.
As a parent, I feel like I
am a part of my child’s
school.
Students at this school
trust their teachers.
I am involved with
people from different
cultures, races, or
ethnicities in the school
community.
My school creates
opportunities for
interested parents to get
acquainted.
Teachers show they care
about students and
families beyond the
classroom.

4

Please rate the following items regarding Discipline/Bullying/Discrimination/Hazing/Sexual Harassment:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

Parents are informed
about the school climate
and discipline policy or
policies.
Discipline rules in my
child’s school are fair.
Teachers or other adults
at this school will take
action to stop
discrimination or
harassment once they
know about it.
There is a high incidence
of verbal, cyber, or
physical bullying, hazing,
and/or acts of
discrimination in the
school.
My child has been
physically, verbally or
cyber bullied at school
by another student.
Some students in this
school are treated
unfairly by other students
because of their race,
gender, disability, etc.
My child has been
physically, verbally or
cyber bullied at school
by another teacher.
I feel comfortable telling
my child’s teacher or
another adult about
bullying at school.
My child has been
sexually harassed at
school.
My child is treated
unfairly because of who
she/he is (e.g. race,
gender, language,
disability, sexual
orientation, etc.).

5

Parent Climate Survey 2019-2020

BACKGROUND INFORMATION

What is your gender identity?
Male
Female
Transgender Male
Transgender Female
Gender Variant/Non-Conforming
I prefer not to answer
None of these, I identify as:

What is your race? (mark all that apply)
American Indian or Alaska Native
Asian
Black or African American
Native Hawaiian or Other Pacific Islander
White
I prefer not to answer
Two or more races:

What is your ethnicity?
Hispanic or Latino
Not Hispanic or Latino
Prefer not to answer

6

What is your annual household income? (select one)
I prefer not to answer
Less than $25,000
$25,000 to $49,999
$50,000 to $74,999
$75,000 to $99,999
$100,000 to $124,999
Over $125,000

Which building level does your child(ren) attend? (select all that apply)
Bernice A. Ray Elementary School
Marion W. Cross Elementary School
Richmond Middle School
Hanover High School

What language(s) is spoke at home?
English
Spanish
Other (please specify)

How old is/are your children? Age(s)

Number of years your child(ren) has/have attended this school building:

Number of years your child(ren) has/have attended this school district:

Additional Comments:

7

Appendix III: Staff Climate Survey

Staff Climate Survey 2019-2020

Directions: The purpose of this survey is to hear your thoughts about your school’s climate. There are
eight categories, so please review each item carefully to make sure you fill out the entire survey.
Please rate the following items regarding Academic Expectations:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

Staff members at this
school help all students
do their best.
Staff members at this
school hold high
expectations of all their
students.
Students whom I interact
with feel that school is
important for their future
success.
I let my students’ parents
know how their child is
doing at school.
I encourage all my
students to do their best
on assigned work and
tests.
The school I where work
wants all children to do
well.
I am proud of what I
teach at this school.

1

Please rate the following items regarding Safety and Respect:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

Children are respected
at this school.
Staff members treat all
students with respect at
this school.
Students at this school
respect their teacher(s).
Students at this school
fight a lot.
Safety rules are
enforced at this school.
Parents are respected at
this school.
The school actively
works to create a
welcoming environment
for every student.
I know how to respond
promptly and
appropriately if I witness
or I am informed of a
safety-related incident.
School administration
welcomes teachers’ input
about school climate.

2

Please rate the following items regarding Teacher Expectations:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

My principal encourages
me to perform at the
highest level of
professional practice.
Some staff members are
held to a different
standard than others.
I understand what my
principal expects me to
do at this school.
Staff members at this
school strive to build
their professional skills.
I have school support to
accommodate the varied
needs, abilities and
interests of my students.
Staff members have
access to professional
development
opportunities that are
tailored to their needs.
Staff members are
involved in planning and
evaluating professional
development.

3

Please rate the following items regarding Communication and Family Engagement:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

I communicate with all of
my students’ parents
often.
At my school, adults and
students listen to each
other.
The school makes a
special effort to reach
out to families from all
racial, cultural and/or
language groups.
Staff members know to
whom they can go to
discuss their practice.
Staff members' input is
welcomed by the school
administration.
I make an effort to
maintain contact with
working and or/single
parents.
The principal
communicates clear
instructional goals to
teachers.
The school has a clear
policy and practice for
parent involvement.

4

Please rate the following items regarding Attitude and Culture:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

The school staff is
friendly and helpful.
As a Staff member, I feel
I am a part of this school.
Students at this school
trust their teachers.
I interact with people of
different cultures, races
or ethnicities in the
school.
Administration, staff, and
students in our school
value social, cultural,
gender, language and
racial differences.
Staff members at this
school trust the students.
Administrators
demonstrate high regard
for their teachers and
staff.
Classroom climate
allows for teachers to
implement student
centered instruction with
minimum interruption.
I care about my students
and their families beyond
the classroom.

5

Please rate the following items regarding Leadership/Decision-Making:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

The principal provides
leadership to improve
the instructional
program.
Instructional decisions
for the school are based
on input from teachers,
parents and students.
Classroom management
decisions for the school
include input from
teachers, parents and
students.
The principal
encourages teachers to
participate in leadership
roles.
Staff members and
administrators function
as a team.
Staff members believe
that they can influence
school decisions.

6

Please rate the following items regarding Discipline/Bullying/Discrimination/Hazing/Sexual Harassment:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

Staff members are
informed about the
school climate and
discipline policy or
policies.
Discipline rules at this
school are fair.
Staff members or other
adults at this school will
take action to stop
discrimination or
harassment once they
know about it.
There is a high incidence
of verbal, cyber, or
physical bullying, hazing,
and/or acts of
discrimination in the
school.
I feel confident about my
abilities to deter sexual
or racial harassment
between a student and
teacher.
Staff members are
involved in and support
disciplinary procedures.
I feel confident about my
abilities to deter bullying,
discrimination, or sexual
harassment between or
among students.
I feel confident about my
abilities to deter bullying,
discrimination, or sexual
harassment between a
student and a teacher or
adult
I have received training
on how to deter cyber,
emotional or physical
bullying, hazing, and/or
acts of discrimination in
the school.

7

Staff Climate Survey 2019-2020

BACKGROUND INFORMATION
Which of the following feel ownership of this school? Select all that apply.
Administrators
Faculty/Staff
Students
Parents
Community Members/Community Organizations

What is your gender identity?
Male
Female
Transgender Male
Transgender Female
Gender Variant/Non-Conforming
I prefer not to answer
None of these, I identify as:

What building level do you work at?
Bernice A. Ray Elementary School
Marion W. Cross Elementary School
Frances C. Richmond Middle School
Hanover High School

8

What is your race? (select all that apply)
American Indian or Alaska Native
Asian
Black or African American
Native Hawaiian or Other Pacific Islander
White
I refer not to answer

What is your ethnicity?
Hispanic or Latino
Not Hispanic or Latino
Prefer not to answer

How long have you been employed in this school building?
1-2 years
3-5 years
6-9 years
10 or more years

What is your role in this school?
Administrator
Classroom Teacher
Other (please specify)

Highest education level attained:
Bachelor's
Master's
Doctorate

9

What language(s) is spoke at home?
English
Spanish
Other (please specify)

Total years of experience in education:

Additional Comments:

10

Appendix IV: MS/HS Climate Survey

Middle and High School Students Climate Survey 2019-2020

Directions: The purpose of this survey is to hear your thoughts about your school’s climate. There are
eight categories, so please review each item carefully to make sure you fill out the entire survey.

Please rate the following items regarding Academic Expectations:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

Teachers at this school
help all students do their
best.
My teachers want me to
do my best.
School is important to
my future success.
I can ask teachers
questions about my
work.
My teachers encourages
me to do my best on
assigned work and tests.
I work hard to do better if
I am having trouble with
my work.
My school wants me to
do well.
I am proud of what I
learn in school.
I want to go to college.
I am responsible for what
I learn.

1

Please rate the following items regarding Safety and Respect:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

I feel respected at this
school.
Teachers treat all
students with respect at
my school.
Students treat teachers
with respect at my
school.
Students at my school
fight a lot.
Safety rules are followed
at my school.
Teachers at my school
respect my
parents/family.
The school is welcoming
to every student.
If I don’t feel safe, there
are adults that I can go
to for help.
It would be difficult to
sneak a weapon into this
school.

2

Please rate the following items regarding Communication and Family Engagement:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

My teachers let my
parents/family know
about how I am doing in
school.
At my school, adults and
students listen to each
other.
My school tries to talk to
families from all racial,
cultural and/or language
groups.
I know whom I can go to
when I need help.
Teachers at this school
really listen to what
students have to say.
My teachers explain
things in a way that I can
understand.
If I don’t understand
something, the teacher
will work with me until I
get it.
My teachers keeps me
informed about my
progress.
Teachers talk with
students who are having
trouble with other
students.

3

Please rate the following items regarding Attitude and Culture:
Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

The school staff is
friendly and helpful.
I feel like I am a part of
my school.
Students at this school
trust their teachers.
I interact with people
from different cultures,
races or ethnicities in the
school.
Students and families
who speak languages
other than English are
welcomed in this school.
I feel teachers care
about me and my family
beyond the classroom.
Students in my school
feel like they belong
here.
My teachers show
interest in students'
cultural and language
backgrounds.
I have friends from
different cultures, races,
or ethnicities.
I feel comfortable
spending time with
someone who
has disabilities.
Teachers personalize
learning for each student
I have the opportunity to
participate in
extracurricular groups or
activities.
I attend special events at
my school (e.g.,
concerts, plays, sporting
events).

Please rate the following items regarding Discipline/Bullying/Discrimination/Hazing/Sexual Harassment:

4

Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

My school has fair rules
for behavior.
My school has clear
rules for behavior.
Discipline rules are fair
at my school.
There is an adult at my
school who will help me
if I need it.
Some students treat
others unfairly because
of their differences (e.g.
race, language, gender,
disability, etc.).
My teachers will stop
bullying once they know
about it.
I am treated unfairly
because of who I am
(e.g. my race, gender,
language, disability,
etc.).
I have been bullied by
another student(s) at
school at least once
during this school year.
I feel comfortable telling
my teacher or another
adult about bullying at
school.
I know what
discrimination is.
I have been
discriminated against at
my school by another
student at least once
during this school year.
I know what sexual
harassment is.
I have been sexually
harassed at school by
another student at least
once this year.

5

Strongly Disagree

Disagree

Neither Agree or
Disagree

Agree

Strongly Agree

Teachers and other
adults at my school work
to stop discrimination
and harassment once
they know about it.
I am aware that
resources are available
in the community to
assist me if I or someone
I know has been the
victim of bullying,
discrimination, sexual
harassment and/or
assault.

6

Middle and High School Students Climate Survey 2019-2020

BACKGROUND INFORMATION

What is your gender identity?
Male
Female
Transgender Male
Transgender Female
Gender variant/non-conforming
I prefer not to answer
None of these, I identify as:

What is your sexual orientation?
Heterosexual
Lesbian/Gay
Bisexual
Not Sure
I prefer not to answer
None of these, my sexual orientation is:

What is your age?

7

What is your grade?
6th
7th
8th
9th
10th
11th
12th
I prefer not to answer

What is your race? (select all that apply)
American Indian or Alaska Native
Asian
Black or African American
Native Hawaiian or Other Pacific Islander
White
Prefer not to answer

What is your ethnicity?
Hispanic or Latino
Not Hispanic or Latino
Prefer not to answer

What language(s) is spoke at home?
English
Spanish
Other (please specify)

How many years have you attended this school?

How many years have you attended school in this school district?

8

What other comments do you have?

9

Appendix V: Elementary School Climate Survey

Dresden School District
Climate Survey
2019-2020
ELEMENTARY STUDENTS
SCHOOL NAME: BERNICE A. RAY & MARION W. CROSS
Directions: The purpose of this survey is to hear your thoughts about your school’s climate.
There are eight categories, so please review each item carefully to make sure you fill out the
entire survey.
Please rate the following statements by circling the number that best describes the degree to
which you agree or disagree with the item.
NOTE: A rating of “4” means you “strongly agree” and a rating of “1” means you “strongly
disagree.” A rating of “0” means you don’t know the answer to the question.
Your responses are strictly confidential. Thanks for sharing your opinions with us!
Strongly
Agree

Agree

Disagree

Strongly
Disagree

I don’t
know

1. Teachers at this school help all students do their
best.

4

3

2

1

0

2. My teachers want me to do my best.

4

3

2

1

0

3. School is important to my future success.

4

3

2

1

0

4. I can ask teachers questions about my work.

4

3

2

1

0

5. My teacher encourages me to do my best on
assigned work and tests.

4

3

2

1

0

6. I work hard to do better if I am having trouble
with my work.

4

3

2

1

0

7. My school wants me to do well.

4

3

2

1

0

8. I am proud of what I learn in school.

4

3

2

1

0

B. SAFETY AND RESPECT

Strongly
Agree

Agree

Disagree

Strongly
Disagree

I don’t
know

1. I feel respected at this school.

4

3

2

1

0

A. ACADEMIC EXPECTATIONS
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Strongly
Agree

Agree

Disagree

Strongly
Disagree

I don’t
know

4

3

2

1

0

4

3

2

1

0

4. Students at my school fight a lot.

4

3

2

1

0

5. Safety rules are followed at my school.

4

3

2

1

0

6. Teachers respect my parents my school.

4

3

2

1

0

7. The school is welcoming to every student.

4

3

2

1

0

8. If I don’t feel safe, there are adults that I can go
to for help.

4

3

2

1

0

Strongly
Agree

Agree

Disagree

Strongly
Disagree

I don’t
know

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

Strongly
Agree

Agree

Disagree

Strongly
Disagree

I don’t
know

1. The school staff is friendly and helpful.

4

3

2

1

0

2. I feel like I am a part of my school.

4

3

2

1

0

3. Students at this school trust their teachers.

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

B. SAFETY AND RESPECT
2. Teachers treat all students with respect at my
school.
3. Students treat teachers with respect at my
school.

C. COMMUNICATION AND ENGAGEMENT
1. My teachers let my parents/family know about
how I am doing in school.
2. At my school, adults and students listen to each
other.
3. My school tries to talk to families from all racial,
cultural and/or language groups.
4. I know who I can go to when I need help.
5. Teachers at this school really listen to what
students have to say.
6. My teachers explain things in a way that I can
understand.
7. If I don’t understand something, the teacher
will work with me until I get it.
D. ATTITUDE AND CULTURE

4. I interact with people from different cultures,
races or ethnicities in the school.
5. Students and families who speak languages
other than English are welcomed in this school.
6. I feel teachers care about me and my family
beyond the classroom.
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Strongly
Agree

Agree

Disagree

Strongly
Disagree

I don’t
know

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

Strongly
Agree

Agree

Disagree

Strongly
Disagree

I don’t
know

1. My school has clear and fair rules for behavior.

4

3

2

1

0

2. Discipline rules are fair at my school.

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

4

3

2

1

0

D. ATTITUDE AND CULTURE
7. Students in my school feel like they belong
here.
8. Teachers show interest in student cultural and
language backgrounds.
9. I have friends from different cultures, races, or
ethnicities.
10. I feel comfortable spending time with someone
who has special needs.

E. DISCIPLINE/BULLYING

3. There is an adult at my school who will help me
if I need it.
4. Some students treat others unfairly because of
their differences (e.g. race, language, gender,
disability, etc.).
5. Teachers will stop bullying.
6. I am treated unfairly because of who I am (e.g.
my race, gender, language, disability, etc.).
7. I have been bullied by another student(s) at
school at least once during this school year.
8. I feel comfortable telling my teacher or another
adult about bullying at school.
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BACKGROUND INFORMATION
1. To which gender identity do you most identify?
o Male
o Female
o Other
o I prefer not to answer
2. What is your age?
________________________
3. What is your grade?
o 3rd
o 4th
o 5th
o 6th
o I prefer not to answer
4. What is your race? (mark all that apply)
o American Indian or Alaska Native
o Asian
o Black or African American
o Native Hawaiian or Other Pacific Islander
o White
o I prefer not to answer
5. What is your ethnicity?
o Hispanic or Latino
o Not Hispanic or Latino
6. What language(s) is spoken at home?
o English
o Spanish
o Other _________________________
7. How many years have you attended this school? _____
8. How many years have you attended school in this school district? _____
WHAT OTHER COMMENTS DO YOU HAVE? (PLEASE USE BACK OF PAGE FOR COMMENTS.)
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